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x Review of Charge + 7KH FRPPLWWHH UHYLHZHG WKH 0$& FKDUJH 1R
UHFRPPHQGHG DW WKLV WLPH

x Office of Diversity and Institutional Equity (ODIE)— - :LOOLDPV SURYLGHV WKH FRF
ZLWK XSGDWHV RQ 2',( DFWLYLWLHV 2'LHVSRQWKLLYV VOKKHP DU B XG\
\HDU DPRQJ VWXGHQWY EXW DOVR IRUHRWR ISIFFR QR Q\DKR YIHF X O V
DFWLYLWLHV ZHUH &XOWXUH )HVW 'LBSHDWIHAUWV ( OXPDKRRIRWQ VHKI
GLYHUVLW\ SHHU HGXFDWLRQ SURJUDPGRQG GLY.HOQLWPWYWXCGC
SUHVHQWHG WKH FRPPLWWHH ZLWK VRPRGQNRRAPHQBEODNRLIR@V |
GLYHUVLW\ FHUWLILFDWH SURJUDP IRUWHRE O RVH/IDV Q DV IGHVWKUWD
FXUULFXOXP IRU IDFXOW\ DQG VWDII RRPXQ®NHHBSURKHW FRPP
VWDIILQJ IRU 2',( VR WKDW HYHQ PRUR MKWERIUWLRX W BD E 8§ X3/
SURPRWLQJ GLYHUVLW\ DQG LQFOXVLRQ

x Quotes and Signage— 7KH FRPPLWWHH LV ZRUNLQJ RQ VLIJQDJH DFURYV
LQFOXGH TXRWHV E\ GLYHUVH SHUVRQVZIRX ¥ 0 U8 HSIOPFFHGS DY/ L
HOHYDWRUV DQG DORQJ KDOOV WR S RPPRW M IGH YPHHP\ELHA\V DHQBGY
VHQW LQ TXRWHV IRU SULQWLQJ / XQGM DRY WWK i FBWNRIMHFWR [
FRPPLWWHH GRHV QRW UHWDLQ DQ\ VSHFLILF IXQGV

X Campus Diversity and Climate Survey— 7KH FRPPLWWHH GLG QRW SDUWLFLSEC
EXW ZHOFRPHG VWXG\ FR FKDLU 'U 3HJJ\D®QKBWHIH LB IDDEG' U 5
BURYRVW WR WKH 2FWREHU PHHWLQJ %% RMWKK SU RGL\GHKE \DH)GRW
VWXG\ UHFRPPHQGDWLRQVY DQG DQVZHUHGWOQHNH XHVWLRQV IL
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x Policy 7KH FRPPLWWHH UHTXHVWHG WR UHYLH2ANXQ@G GWRYLGH |
FRPSODLQW SROLF\ DV LW ZDV EHLQJ FRRDQHH; HBABLEAWNHKEH/ VK I
J)DEXOW\ 6HQDWH 6WDII 6HQDWH DQG 6¥WKH78R CLRR FOLQ\GN P BIGL
UHFRPPHQGDWLRQV 3ROLF\ UHYLHZ DQG QW FZRRPKH /& Bl WFIKFDQ\ t
WKLV FRPPLWWHH

x Diversity and Inclusion Strategic Plan + 6 RPH FRPPLWWHH PHPEHUV KDYH EHF
VHUYH RQ WKLY WDVN IRUFH :RUN EHYDMYWWKHYLFSIQDRQ MR 5 U
DQG VXSSRUW GLYHUVLW\ DQG LQFOXVLRQ DW 81%

x Officers—'U .DUOD =HOD\D ZLOO VHUYH DV WKH FKDYLIUFR IFOKERL URU
ZLOO EH VHOHFWHG DW WKH ILUVW PHHWLQJ

X 7KH QH[W 0%$& PHHWLQJ ZLOO RFFXU LQ IDOO

5HVSHFWIXOO\ VXEPLWWHG
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